
Reports Taken in 2005

3% - Assists 

7% - Burglaries 

1% - Civil Matters 

19% - Crimes Against Persons 

14% - Crimes Against Property 

2% - Deaths 

12% - Drug / Alcohol Offenses 

4% - Motor Vehicle Violations 

1% - Search / Rescue 

2% - Suspicious Activities 

10% - Transportation Accidents 

10% - Thefts 

7% - Warrants 

8% - Other 

Average Population/Bed Rental by Quarter
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911 E. Sawmill Rd 
Flagstaff, AZ 86001 

Phone: 928-774-4523 
1-800-338-7888 

Fax: 928-226-5029 

 

Website:  
http://www.coconino.az.gov/sheriff.aspx 

 

Coconino County Coconino County Coconino County Coconino County 
Sheriff’s OfficeSheriff’s OfficeSheriff’s OfficeSheriff’s Office    

Our Three-Year Goals  

• Expand our Community Policing Program 

• Broaden the Role of Volunteers in our 
Agency 

• Empower Staff with further Organizational 
and Staff Development  

• Achieve competitive salaries and benefits 
with other law enforcement and detention 
facilities  

• Enhance Rehabilitative and Life Skills 
Programs for Inmates 

 

Our Five-Year Goals  

• Community Policing 

• Volunteers Program 

• Organizational and Staff Development  

• Competitive Salaries and Benefits  

• Programs for Inmates 

 

2005 Statistics 

VisionVisionVisionVision    

We are committed to providing 
exemplary service to our public and 
improving the quality of life in our 

community.  We will fulfill this 
commitment by developing professional 

staff, establishing partnerships within 
our community, and dedicating our 

resources and skills to these efforts.  
We will recognize and value our 

diversity as we constantly strive to 
meet future challenges with innovative 

and creative solutions. 

 

Values  Values  Values  Values      

• Commitment – We believe in 
providing exceptional service in all 
circumstances. 

• Professionalism – We perform our 
jobs conscientiously and to the 
highest standards. 

• Integrity – We value the public’s 
trust and honor our commitments 
with honesty and sincerity. 

• Respect – We are attentive to the 
needs of our community, co-
workers, and the people we serve, 
and we treat everyone with dignity. 

2006 Strategic Planning Team:                 

Cathy Allen, Ron Anderson, Gerry Blair,     

Mark Christian, Tim Cornelius, Aaron Dick, 

Jeff Drayton, Jim Driscoll, Scott Katz,           

Tina Lawson, Matt Figueroa, Rex Gilliland, 

Michael Hays, Ann Herrington,                

Theresa Hjalmarson, Amanda McDonald,     

Tom Mackin, Dustin Maggard, Tom Walden, 

Jessica Raftery, Corey Ringenberg,            

Angela Rodriguez, Pat Rudd, Mike Sifling, 

Mike Wildermuth, Erika Wiltenmuth,             

Joel Winchester, Donna Womble,              

Charlie Wong, Larry Zamora 

Map showing Sheriff’s Office patrol 

districts servicing over 18,000 

square miles of Coconino County. 

During 2005, the Sheriff’s Office responded to 

over 39,000 calls for service.  Over 3,000 of 

these resulted in a departmental report. 

During 2005, the Coconino County Detention Facility 

booked over 11,000 individuals and rented an average of 

133 beds daily.  Local population continues to rise. 
William B. Pribil, Sheriff 

Service to 

Community 



 

Mission   

The Coconino County Sheriff’s Office is committed to 

providing responsive and effective Service to the 

Community.  We strive to earn the public’s trust and 

confidence through our integrity and professionalism.  

Toward these goals, we devote our personnel, 

resources and energy. 

Leadership Philosophy 

We the employees of the Coconino County Sheriff’s 

Office recognize that through our own creativity, 

knowledge and desire to excel, we will create a work 

environment with clear goals and mutual support.  

People excel when given the opportunity for self-

development, when recognized for their achievements 

and contributions, and when empowered to use their 

talents.  We seek and consider input and involvement 

from individuals throughout our organization during 

decision making processes.  We encourage everyone’s 

involvement as a team toward the accomplishment of 

our mission of Service to the Community. 

Commitment to Our Employees   

The Coconino County Sheriff’s Office recognizes our 

employees as the most valuable resource contributing 

to our organization’s ability to meet our mission.  We are 

committed to supporting staff development and 

encouraging professional    growth.  A key to our success 

is the respect we show our fellow employees and the 

community we serve. 

Proceed with Jail Sales Tax Initiative 

Objective:  Provide educational material / talking 

points to all county employees on the jail tax 

issue and financial status of the jail by June 2006. 

Objective:  Research hiring a consultant / 

strategist team to develop PR information on Jail 

District / tax and provide training / education to 

staff. 

Objective:  Conduct a poll to determine public 

opinion on the Jail Tax Initiative by May 2006 

 

Use Resources Effectively (personnel, 

technology, equipment, facilities) 

Objective:  Propose to Board of Supervisors and 

County Compensation Committee a salary plan 

competitive with other law enforcement and 

detention agencies in the state. 

Objective:  Explore team reorganization to 

provide more efficient services. 

Objective:  Prioritize and seek funding for 

technology needs identified by IT Team, Patrol, 

and Detention.   

Objective:  Conduct needs assessment with staff 

to evaluate and develop an agency-wide plan for 

future facility / space needs. 

 

Increase Customer Satisfaction 

Objective:  Implement an inactive case status 

letter for all criminal cases. 

Objective:  Design a customer satisfaction survey 

form and randomly select 10 cases per month for 

quality assurance. 

Objective:  Initiate and conduct at least annual 

community outreach meetings in every county 

neighborhood. 

Objective:  Identify and utilize available customer 

service training for all employees. 

Objective:  Identify dates and times of peak calls 

for service and adjust staffing as appropriate. 

Objective:  Develop a plan for staffing level needs 

and strive to staff all authorized positions. 

 

Provide an Attractive Work Environment  

Objective:  Form an agency-wide committee to 

research and compile salary / benefit information 

for law enforcement and detention facilities 

statewide on at least a biannual basis. 

Objective:  Form an agency-wide committee to 

examine alternative scheduling for employees 

while maintaining coverage and customer needs. 

 

Strategic Goals for 2006 Strategic Goals for 2006 


